STEPHENVILLF

TEXAS
COUNCIL COMMITTEE MEETING (PUBLIC HEALTH AND SAFETY COMMITTEE)

City Hall Council Chambers, 298 W Washington
Tuesday, February 06, 2024 at 4:30 PM

AGENDA

CALL TO ORDER

PUBLIC HEALTH AND SAFETY COMMITTEE
Bob Newby, chair; LeAnn Durfey, Lonn Reisman, Maddie Smith

1. Consider Approval of Erath County Joint Dispatch Center Communications Manager Position
ADJOURN

Note: The Stephenville City Council may convene into Executive Session on any matter related to any of the above
agenda items for a purpose, such closed session allowed under Chapter 551, Texas Government Code.

In accordance with the Americans with Disabilities Act, persons who need accommodation to attend or
participate in this meeting should contact City Hall at 254-918-1287 within 48 hours prior to the meeting to
request such assistance.




City of Stephenville
Pay Plan 2023-2024

Item 1.

All Positions
Pe on Rate Method Dept Exempt Status Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 Step 15
Records Clerk Salary 701|Non-Exempt85 |$ 29,744 (S 30547 |$ 31,372 |$ 32220 |S 33090 S 33983 |S$ 34901 |S 35844 S 36812 |S 37806 |S 38827 S 39875|S 40952 S 42,058 S 43,194
Records Clerk Hourly 701 |Non-Exempt 8-5 | S 14.30 | S 14.69 | S 15.08|S 1549 |S 1591 |S 1634 |S 1678|S 1723|S 17.70|S 1818 |S 1867 |S 19.17|S 19.69|S 2022|S 20.77
Non-Exempt
Animal Control Officer Salary 701|12/10 Shift $ 30230|S$ 31,039 |$ 31,870 |$ 32723 |S 33599 |S 34498 S 35422 |S 36370 S 37343 |S 38343 |S 39369 S 40423 S 41505 |S 42616 [S 43,757
Non-Exempt
Animal Control Officer Hourly 701 [12/10 Shift s 14.53 | S 1492 (S 1532 | S 1573 | S 16.15 | S 16.59 | S 17.03 | S 1749 | S 17.95| S 1843 | S 18.93 | S 19.43 | S 19.95(S 2049 (S 21.04
Non-Exempt
Dispatcher Salary 701|12 Hour Shift $ 34860 |$S 37,749 | $ 39456 | S 41,240 | S 43,106 | S 45055 |S 47,092 | $ 49,222 |$ 51,448 | S 51,905
Non-Exempt 12
Dispatcher Hourly 701 |Hour Shift s 16.76 | S 1815 S 18.97 | S 19.83 (S 2072 |S 2166 |S 2264 |S 23.66|S 24.73|S 24.95
Crime Scene/Property Tech Salary 701|Non-Exempt85 |$ 35679 (S 36543 | S 37,427 |S 38333 |S 39261 S 40212 (S 41,185 |S 42,182 S 43203 |S 44249 |S 45321 (S 46418 (S 47541 S 48692 [ S 49,871
Crime Scene/Property Tech Hourly 701 |Non-Exempt 8-5 | S 17.15| S 1757 S 1799 |S 1843 |S 1888 |S 1933|S 19.80|S 2028 |S 2077|S 21.27|S 21.79|S 22.32|S 2286|S 2341|S 23.98
Non-Exempt
Dispatch Supervisor Salary 701|12 Hour Shift S 42892 (S 43,959 |$ 45053 |S 46,173 | S 47,322 |S 48,499 |S 49,706 | S 50,942 | S 52,210 | S 53,509 | S 54,840 |S 56204 | S 57,602 | S 59,035 |$ 60,504
Non-Exempt 12
Dispatch Supervisor Hourly 701 |Hour Shift s 20.62 | S 2113 |5 21.66 | S 2220 |S 22.75|S 2332|S 2390|S 2449|S 2510|S 2573|S 2637|S 27.02|S 2769|S 2838|S 29.09
Non-Exempt
80/14 Day Cycle
Police Cadet Salary 70112 Hour Shift S 43,947
Non-Exempt
80/14 Day Cycle
Police Cadet Hourly 701 |12 Hour Shift S 21.13
Non-Exempt
80/14 Day Cycle
Police Officer/Investigator Salary 701|12 Hour Shift $ 48830 (S 52,174 |$ 53,931 |S 55747 |S 57625|S 59,566 | S 61,572 |S 63,645|S 65789 |S 68,005
Non-Exempt
80/14 Day Cycle
Police Officer/Investigator Hourly 701 |12 Hour Shift s 2348 | S 25.08 |5 2593 |S 2680|S 27.70|S 2864|S 2960|S 3060|S 31.63|S 3269
Non-Exempt 8-5
80/14 Day Cycle
Police Sergeant Salary 701|12 Hour Shift $ 63748 (S 64909 | S 66091 |S 67,295 |S 68521 |S 69,769 | S 71,040 | S 72334 |S 73,651 |S 74,993
Non-Exempt 8-5
80/14 Day Cycle
Police Sergeant Hourly 701 |12 Hour Shift s 30.65|S 31215 31.77|S 3235|S 3294|S 3354|S 3415|S 34.78|S 3541|S  36.05
Non-Exempt
80/14 Day Cycle
Police Lieutenant Salary 701|12 Hour Shift $ 71,606 |$ 72,416 |$  73,235|S 74063 |S 74901 |S 75748 |S 76604 |S 77,471 |S 78347 |S 79,233
Non-Exempt
80/14 Day Cycle
Police Lieutenant Hourly 701 |12 Hour Shift s 3443 (S 3482 |5 3521|S 3561|S 3601|S 3642|S 3683|S 3725|S 3767|S 3809
Police Captain Salary 701 [Exempt $ 78823 (S 80,457 |$ 82125|S 83827 |S 85565|S 87339 |S 89149 |S 90997 | S 92,884 |S 94,809
Police Captain Hourly 701 | Exempt s 3790 | S 38.68 |5 39.48|S 4030 |S 4114 |S 4199 |S 4286 |S 43.75|S 4466 | S 4558
Police Chief Salary 701 [Exempt $ 86089 |$S 88670 | S 91,328 |S 94066 |S 96,886 S 99,790 [ $ 102,782 | $ 105,863 [ $ 109,037 | $ 112,305 | $ 115672 [ $ 119,140 [ $ 122,711 | $ 126,390 [ $ 130,179
Police Chief Hourly 701 | Exempt s 41.39| S 4263 |5 4391 |S 4522 |S 4658 |S 4798 |S 49.41|S 5090 |S 5242|S 5399 |S 5561|S 57.28|S 59.00|S 60.76 | S 62.59
C ication: Salary 701 [Exempt $ 65000 |$ 66435 |S 67912 |S 69430 |S 70970 |S 72550 |S 74173 | S 75816 |S 77,501 | S 79,233
C ication: Hourly 701 | Exempt s 31.25| S 31945 3265|S 3338|S 3412|S 3488|S 3566|S 3645|S 37.26|S  38.09
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SUBIJECT: Erath County Joint Dispatch Center Communications Manager Position
DEPARTMENT: Police

STAFF CONTACT: Dan M. Harris, Jr.
RECOMMENDATION:

Approve the creation of the City of Stephenville/Erath County Joint Dispatch Center Communications Manager
Position and Salary.

BACKGROUND:

On the 28" of August, 2023, an Interlocal Cooperation Agreement between Erath County and the City of
Stephenville was signed creating the Erath County Joint Dispatch Center (ECIDC) and the ECJDC Board of Directors.
The employees of the ECIDC will be employees of the Stephenville Police Department (SPD) with
telecommunicators from Erath County Sheriff’s Dept. transitioning to SPD employees and joining SPD
telecommunicators. This necessitates the creation of a new position known as the ECJDC Communications
Manager. This person will lead, direct, and supervise all operations of the ECIDC. A new position description has
been created along with the addition to the salary step plan for the City of Stephenville.

FISCAL IMPACT SUMMARY:

The salary and benefits are divided equally between Erath County and the City of Stephenville. In addition, other
participating agencies will provide annual monetary support for services provided.

ALTERNATIVES

N/A
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Job Title: Erath County Joint Dispatch Center  FLSA Classification: = Exempt
Communications Manager
Department: Police Department Salary: S -31.25 Hourly
$-65,000.00 - 79,233.00
Annually

Reports To:  Chief of Police (Through Chain of
Command)

Job Summary:

Primary duties consist of managing the activities of all communications personnel, supervising the
operation of communications consoles, teletype network and computer systems, along with the input of
dispatch related information. This person is the Terminal Agency Coordinator (TAC) with Texas DPS and
ensures that all validations entered into TCIC/NCIC are correct and valid. Supervises Texas DPS audits for
their communications systems. Manages Omnix and TLETS training for Communications and police
personnel. Provides timely and accurate transmittal of information and messages received regarding
police operations and public information. Duties include extensive contacts with law enforcement
officers, first responders, municipalities, and the general public in Erath County. This position has a
tremendous amount of responsibility, including all 911 and emergency services for all of Erath County
leading the Erath County Joint Dispatch Center. This person must be able to act and react in a safe,
efficient manner for the protection of life and property.

Typical Duties: The following duties ARE NOT intended to serve as a comprehensive list of all duties
performed by all employees in this classification, only a representative summary of the primary duties
and responsibilities. Incumbent(s) may not be required to perform all duties listed and may be required
to perform additional, position-specific duties.

e Lead, direct and supervise all operations of the Erath County Joint Dispatch Center (ECIDC).

e Supervise communications supervisor(s) and communications personnel including setting work
schedules, vacation leave and holiday leave.

e Recommend to the Chief of Police the hiring, recognition and discipline of communications
employees.

e Scheduling training schools for all communication personnel.

e Ensure compliance and coordinate with DPS-Austin in telecommunication compliance
procedures.

e Check communications personnel computer entries in the local databases and TCIC/NCIC entries.

e Operate two-way communication equipment, coordinate by radio with local police units, other
law enforcement agencies, other departments of the city and businesses providing emergency
services.

e Meet, present, and assist the public with the education and mission of the ECIDC.

e Provide law enforcement officers with current information through inquiry capability into
multiple agency’s history files, outstanding warrants file and known offenders file, as authorized.

e Maintain logs for all required forms for entry into multiple agency Record Management System
(RMS) and National Crime Information Center (NCIC).

e Serve as the primary liaison between all law enforcement, fire, and EMS agencies in Erath County.

ECJDC Communications Manager

Revised 01/2024

The City of Stephenville is an Equal Opportunity Employer




e Prepare anannual budget of the ECIDC and PSAP for presentation to the ECIDC Board of Directors.
Minimum Qualifications:

e Must be a United States Citizen.

e Must possess a valid Texas driver’s license and maintain a satisfactory driving record.

e High school diploma or GED.

e Preferred experience includes ten (10) years of communications operator experience and five (5)
years of communications supervisory experience.

e Consideration will be given to equivalent licensing, education, training, certifications and experience.

A licensed Notary Public or the ability to obtain a Notary Public License.
Required knowledge of records management system, principles and standards.

e Required knowledge of basic bookkeeping and accounting principles.

e Required skill in providing exceptional customer service.

e Skilled in modern office procedures, methods and equipment including computers, printers,
calculators, and other office equipment.

e Computer proficiency in use of Microsoft Office and Microsoft Teams, including Word, Excel, Outlook
applications, and Adobe.

e The ability to communicate, understand and follow written and oral instructions.

e The ability to communicate (read, write and speak) effectively in the English language with proper
spelling, grammar, and punctuation.

e The ability to prepare clear and accurate correspondence (including emails), documents, and reports.

e The ability to prioritize and organize various assignments in order to produce efficient results.

e The ability to search files, records, and available databases quickly and accurately.

e The ability to establish & maintain cooperative working relationships with all contacted in the course
of work.

e Required skill in providing exceptional leadership skills with tactful and appropriate responses to
inquiries from employees, the public, and other departments or agencies, including, but not limited
to city and county departments, state, and federal agencies as well as private companies.

e Required skill in planning, scheduling, and coordinating meetings, events, and departmental
functions.

Work Environment:

Majority of work is performed in an office environment and may be subject to ordinary risks typically
found in an office environment. Some tasks are routinely performed without exposure to adverse
environmental conditions; however, some tasks are performed with dust or pollen, heat/cold or
extreme weather conditions. The noise level is the work environment is usually quiet to moderate. The
communications manager (ECJDC CM) will be expected to work Monday thru Friday with typical office
hours. The ECJDC CM will also be expected to maintain communications among all dispatching shifts.
Physical Requirements:

The position requires the ability to stand, push, pull, squat, kneel, twist reach, crouch, climb and stoop
when assisting others or working alone. This person must be able to sit or stand for long periods during
the day-to-day functions. This position also requires repetitive hand movement in using computer
keyboard and phones. Must be able to list and carry up to twenty-five (25) pounds of supplies or
working materials. Due to the nature of law enforcement and emergency work, the ECIDC CM may
undergo high stress in ensuring that all kinds of situations are handled efficiently and accurate decisions
in transmitting information are made accurately.

ECJDC Communications Manager
Revised 01/2024
The City of Stephenville is an Equal Opportunity Employer
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NOTE: The above statements are intended to describe the general nature and level of work being
performed by the person assigned to this job. They are not intended to be an exhaustive list of all
responsibilities, duties, skills, and physical demands required.

By signing this form, you acknowledge that you can perform the essential duties and functions of this
position with or without accommodation.

Name (Printed)

Name (Signed) Date

If accommodations are required to perform the essential duties and functions of this position
listed above, please list the necessary accommodations below:

ECJDC Communications Manager

Revised 01/2024

The City of Stephenville is an Equal Opportunity Employer
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